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F.No. ASDU / ANTI RAGG / 001 / 2025-26

Ref: UGC Regulations on ‘Curbing the Menace of Ragging in Higher Educational Institutions, 2009’
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( DEEMED TO BE UNIVERSITY )
PROCEEDINGS OF REGISTRAR

CONSTITUTION OF ANTI-RAGGING COMMITTEE

ORDER

To inculcate a culture of Ragging Free Environment on campus- Audisankara (Deemed to be University), the
following committee is hereby constituted for the academic year 2025-2026.

Committee Composition:

S..No Name of the Staff Designation NPuhn(':g:r Email Id

1. | Prof. J. Suresh Chairman 9248748405 | hod.eee@audisankara.ac.in

2. | Prof. G. Ravi Chandra Convener 9248748407 | pd@audisankara ac.in

3. | Dr. SV Padmavathi Devi Member 9248748425 | hod.cai@audisankara.ac.in

4. | Dr. G. Kalyani Member 9248748417 | ce@audisankara.ac.in

5. | Dr. Y. Harnadh Member 9248748436 | hod.has@audisankara.ac.in

6. | Dr.U. Tirupalu Member 6302489310 | hod.aiml@audisankara.ac.in

7. | Dr. Ch. Suresh Member 9440181328 | Suresh.maths@audisankara.ac.in
8. | Dr. G. Sujatha Member 9948348226 | Sujathag.chem@audisankara.ac.in
9. | Dr.K. Vijaya Nirmala Member 8179167172 | kommavijayanirmala@gmail.com |
10. | Dr. Viydehi Member 9894435092 | vydehiela@gmail.com

11. | Prof. V. S. Sarma Member 9248748409 | deanict@audisankara.ac.in

12. | Dr BVS Uma Prathyusha. Member 9248748407 | hod.csd@audisankara.ac.in

13. | Prof. G. Pranay Kumar Member 9248748423 | hod.ce@audisankara.ac.in

14. | Mr. A. Sai Prasad Member 8008734366 | cso@audisankara.ac.in

15. | Mr. B. Prathap Lawyer 9701254133 | Prathapmsc4@gmail.com

16. | Mr. V. Balakrishnaiah Police 9985129905 | balakrishnaiahv@gmail.com

17. | Mr. Jana Ramgopal Member 6281374410 | ramagopaleenadu@gmail.com
18. | Ms.Ch. Chandana Student Member | 9347959219 | 2392a05061@audisankara.ac.in
19. | Mr. Shaik Irfan Student Member | 9391004144 | 2392a04330@audisankara.ac.in
20. | Mr. Syam Sundar Student Member | 7981733518 | 2492a02011@audisankara.ac.in
21. | Mr.B.Sudheer Student Member | 7995078596 | 23g92a30019@audisankara.ac.in
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Key Responsibilities

Awareness Programs: Organize awareness campaigns to educate students, faculty. and staff
about the detrimental effects of ragging. This can include seminars, workshops. and orientation
programs.

Orientation for Freshers: Conduct induction programs for new students to explain the

university's strict anti-ragging stance. rules, and the serious consequences of engaging in ragging.

Distribution of Pamphlets/Posters: Ensure that anti-ragging materials (pamphlets, posters, etc.)
are widely distributed and displayed in key areas around the campus.
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Monitoring and Surveillance

Vigilance and Surveillance: Regularly monitor areas where ragging might occur, such as
hostels, recreational areas. and even online platforms. This can involve installing CCTV cameras
in key locations.

Identification of Hotspots: Identify potential hotspots where ragging is more likely to occur and
take proactive measures to monitor these areas more closely.
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Complaint Handling: Set up a robust mechanism for students to report incidents of ragging
confidentially. Ensure there is a clear. easily accessible process for students to file complaints.

Anonymous Reporting: Provide options for students to report ragging anonymously if they fear
retaliation or stigma.

Investigation and Action: Upon receiving a complaint, the committee is responsible for
conducting a fair and impartial investigation and taking swift action. This could involve
disciplinary actions such as warnings, suspension. or expulsion. depending on the severity of the
incident.
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Support for Victims: Offer counseling and psychological support to victims of ragging. helping
them cope with the emotional and mental effects.

Support for Perpetrators: In some cases, counseling may also be extended to the perpetrators
of ragging to help them understand the impact of their behavior and prevent future incidents.

Parental Involvement: Inform and involve the parents/guardians of the students involved in
ragging. both victims, and perpetrators, as part of the corrective process.
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Regular Workshops: Hold regular workshops and training for staff. faculty. and students to
sensitize them about the adverse consequences of ragging.
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5. Awareness and education:

Disciplinary Consequences: Educate students about the legal. academic. and personal
consequences of ragging, including expulsion, criminal charges. and lifelong reputational
damage.
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Imposing Penalties: Based on the severity of the ragging incident, the committee can
recommend penalties, ranging from suspension to expulsion. for those found guilty.

Collaboration with Local Authorities: In severe cases, especially if physical harm is involved.
the committee should be prepared to collaborate with local law enforcement authorities to ensure
proper legal action is taken.

Regular Reporting: Submit regular reports to the University authorities, UGC, and other
regulatory bodies on the progress and effectiveness of anti-ragging measures.
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Coordination with Hostel Wardens: Work closely with hostel wardens. security personnel, and
faculty members to ensure continuous vigilance and monitoring.

Collaboration with Student Unions: Engage student leaders and unions in spreading anti-
ragging messages and creating a supportive and inclusive campus environment.

Regular Review: The committee should meet periodically to review the status of the anti-
ragging program. assess its effectiveness. and make improvements as necessary.
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Adherence to UGC Guidelines: Ensure that the university follows the UGC’s anti-ragging
regulations, including the filing of atfidavits by students and parents as part of the admission
process.

Documentation: Properly document all complaints, investigations, and resolutions related to
ragging. ensuring transparency and accountability in the process.
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Promote Respectful Culture: The committee should aim to foster a culture of respect, empathy,

and inclusiveness among students, discouraging any form of bullying, harassment, or ragging.

Encourage Peer Leadership: Empower senior students to act as mentors and role models to
create a positive campus culture.
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Regular Workshops: Hold regular workshops and training for staff. faculty, and students to
sensitize them about the adverse consequences of ragging.

Disciplinary Consequences: Educate students about the legal, academic. and personal
consequences of ragging, including expulsion, criminal charges, and lifelong reputational
damage.
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Imposing Penalties: Based on the severity of the ragging incident, the committee can
recommend penalties, ranging from suspension to expulsion. for those found guilty.

Collaboration with Local Authorities: In severe cases. especially if physical harm is involved,
the committee should be prepared to collaborate with local law enforcement authorities to ensure
proper legal action is taken.

Regular Reporting: Submit regular reports to the University authorities, UGC. and other
regulatory bodies on the progress and effectiveness of anti-ragging measures.
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Coordination with Hostel Wardens: Work closely with hostel wardens. security personnel. and
faculty members to ensure continuous vigilance and monitoring.

Collaboration with Student Unions: Engage student leaders and unions in spreading anti-
ragging messages and creating a supportive and inclusive campus environment.

Regular Review: The committee should meet periodically to review the status of the anti-
ragging program, assess its effectiveness, and make improvements as necessary.

Adherence to UGC Guidelines: Ensure that the university follows the UGC’s anti-ragging
regulations, including the filing of affidavits by students and parents as part of the admission
process.

Documentation: Properly document all complaints, investigations. and resolutions related to
ragging, ensuring transparency and accountability in the process.
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Promote Respectful Culture: The committee should aim to foster a culture of respect. empathy.
and inclusiveness among students. discouraging any form of bullying, harassment, or ragging.

Encourage Peer Leadership: Empower senior students to act as mentors and role models to
create a positive campus culture.
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10. Periodic Evaluation:

Assess Effectiveness: The committee should evaluate the effectiveness of anti-ragging measures
regularly. analyzing trends, feedback, and incidents to improve its strategies.

This order comes into force with immediate effect.
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All members of the Anti-Ragging Committee

Copy to: Andhra pPradesh,
1. The Chancellor
2. Vice Chancellor
3. Pro Vice Chancellor
4. Deans of All Schools
5. All Heads
6. Chief Wardens-Boys and Girls Hostels
7. All members of the Anti-Ragging Committee
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